UK job market out-performing global competitors, but application
numbers plummet
Submitted by: BlueSky Public Relations Ltd
Thursday, 10 February 2022

While hiring across the UK saw fewer fluctuations than other leading global economies, the country is
experiencing a significant talent crunch, with application numbers halving by the end of last year.
That’s according to the latest Global Industry Report from JobAdder, which assesses how in-house HR and
recruiters are faring in a post-COVID-19 world.
The research, which analysed data trends across JobAdder’s in-house and agency users in the UK,
Australia, New Zealand, the US and Canada, reveals that the UK employment market reported fewer
fluctuations in hiring last year than the other countries monitored in the study.
The UK kicked off 2021 with a strong start, with average jobs created up 26% in Q1 2021 when compared to
Q4 2020. While this number dropped slightly during the second quarter of last year as further COVID-19
restrictions impacted hiring, recruitment increased 4% quarter-on-quarter in Q3.
JobAdder’s report also reveals that during this period, the UK reported a 56% decline in the average
number of applications for agency users between Q1 and Q4 2021, and a 50% decrease for in-house users
during the same time frame. Year-on-year comparisons for jobs posted by in-house hiring teams saw the
greatest drop in the final quarter, down 58% on 2020’s figures.
Martin Herbst, CEO of JobAdder, commented:
“The UK’s hiring landscape reported significant increases during the third quarter of last year, with
the Office for National Statistics reporting record vacancy numbers around the summer months. However,
the shortage of candidates is a concern for employers and recruitment agencies alike. To see both
in-house hiring teams and staffing companies reporting drops in applicant numbers highlights the extent
of the talent crunch the UK is facing.
“While there is no easy fix when it comes to solving the skills shortage, it’s clear that change is a
necessity. We can no longer continue to battle and compete for talent as either in-house or agency
recruiters. There needs to be a fundamental shift in what skills are considered a necessity, what can be
trained and what impact this has on the way new recruits are communicated with.”
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JobAdder is an innovative B2B, cloud-based SaaS platform designed to help make recruiting more efficient
and joyful for everyone.
Already trusted by thousands of businesses worldwide, JobAdder empowers both agency and in-house
recruiters to spend more of their time delivering real human value to candidates and hiring managers and
less time on repetitive admin.
JobAdder operates globally, with headquarters in Australia, and local customer-facing teams in the UK,
US, Canada and New Zealand.
For more information visit: https://jobadder.com/
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